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2023 Registration Renewal  

It’s nearly that time of the year again – renewal will open on April 10 and close on May 31, 

2023. The new registration year will start on June 1, 2023.  

 

Look for an email around the beginning of April with instructions on how to complete your 

renewal. As usual, we will provide support for members and students experiencing financial 

difficulty.  

Now is also a great time to make sure we have your up-to-date contact information, including 

your current email and postal address. Please log into your dashboard to update your 

information. 

If you have any questions about renewal, please email renewal@hrpa.ca. We’re happy to 

help! 

  

Professional Regulation Demystified 

When you think of the word professional regulation, what comes to mind? Hard-to-follow 

rules? A legalistic concept with no real impact on the HR profession? In reality, professional 

regulation is critical – not only in the world of HR but in the world of work. Join us as we 

explore these risks and the importance of professional regulation in more detail. 

 

 

https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGVV3q90pV1-WJV7Cg-ZWW7xlbqQ6Dm_yjW79zqjk8pRPhkVsm7gT7kkpB6W7fCLcP5Yk8_lW6C8P_c5zNYhfW8l08X51VsP6YN5LB9D0YxWS-W357-tk55ql3BW89GZ9n6TDskYW1_JTVF7WPmnzW5z-tmn3TRS8-W8x4cQq7nhDl_VNSl_756mCz5W1mZTR-8swXZ9W6KP0CD7cBchYW6q2n0g1RvfBVW5cysr11JSTVkW8CT7q06BqG9DW9kYdyp2cgDmXW1BwKFk5tgGkxW7rsLhJ68rVX8VZGClb5rwzQHW5l8zq11MMCnkW6SKx881t5MBBW49_X6d3V5HffW3KJgHf2jF_Tn3pYt1
mailto:renewal@hrpa.ca
https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGVh3q8_QV1-WJV7CgKx5VksgDD1vPJC-N2KR3hsb9PVQW5J2hrf2FkqBNW32LJ8J6kpdJfW5y0_Ww6d-RDFW7d0M2S59y0VvW1TBVJV3l_cppVJ5-kX8L6kRtW5ZpC1-42XbyvN1_NWHtPXzYjN46G0KPh1CwrV_g-RY8zHY7cF5dS35Jf2bCW2FBncd2KwBW4W79VJS61HGn5KW20GmRs1kS7P0W7Ch8fy59DXZxVpwC1z33xXGwW5gRtbD1HZFlcW7DKtr47ZYyrNW1zT3Ls8S_NFDN2CfcY4bKbrX3d-31


SAVE THE DATE: HRPA’s 2023 Annual Meeting 

The Annual Meeting (AM) is one the most important events for members in the Association’s 

calendar. Find out what we’ve accomplished on your behalf in the last 12 months: hear directly 

from the Chair, Board, and CEO about plans for 2024 and beyond, and have your voice heard 

by voting on some very important proposals. 

 

In an effort to make this meeting as accessible as possible to all members, this year’s Annual 

Meeting will be available as a hybrid meeting. This year’s annual meeting will take place on 

May 17, 2023. 

More details, including meeting materials, procedures, and how to register, to come closer to 

the date. You can view the recording of last year’s Annual Meeting here. 

Results of HRPA Board Elections  

We are pleased to share the results of our 2023 Board of Directors Elections, which officially 

closed on Friday, March 10, 2023. Thank you to all the candidates who put their names 

forward and those who participated in the election process.  

 

Please help us welcome HRPA's new Board Chair, Ashim Khemani, MBA, MA, ICD.D, and 

newest Board members: 

• Assad Mallick, CHRL 

• Lindsay Temple, CHRP, CHRL, CEC, MBA 

• Lisa Salvini, CHRL  

• Sartaj Sarkaria, CHRL 

Our new Board Chair and all of our new Board members bring a wealth of professional 

experience and expertise to their new roles. We're thrilled to welcome these leaders who'll 

play an integral role in charting the path for the association and advancing the mandate of the 

HR profession in the public interest. Board of Director terms commence at our Annual Meeting 

in May. You can view their full bios on HRPA's website. 

https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGVB3q905V1-WJV7CgJXNW3LpzGk7lN9SfMSw6lCsGK1RW39b4yh729TYyW9c9gyz7yhX3cW3P44Rj90s6pTW4L4p1k8hx1h7W4RlhXx7zsrtcW8yGnJ44KX3LBW27Yk8W8cGYQ4MCWkw8-bFBCW1Lyrh855TY8pVdZRHJ5pNw1ZW219y_h64qVtNN51NtKXRyPHTW2grJjn1sKrhXW1-p3mc5PzXZ0W4ZGR2561w-8JV7Tcn33lWbCVW7jKSWB76rP1MW2Rxwz-2J5Hm1W90881h6qkcP0W3mSc221Rq-NrW6TKW1814P15tVnWh3f21hS-P3gjR1
https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGW99kQxfV7Wycr7CgXp_W5xkZZk8ksKdMN8d8tnk2BTmmW2qR9sk6dsXT6W2lN3xT8ds7BcW4z9GRl7yF0x3W64Dpg753slbwW31q7JG6Z4PlLW1L16DK9g8bVpW8Cbz112Tr2YdW2XMnl66DtBp6VNm6xF9hLQbjW7pvzGK30fGtrW6Y2Q329hwgwhW8w83pk2ZLVXVW8dJVm65DYSPRW7P7st65yCM9gVLR_FB2pDs-tN8cGBG4jdtrhW4nbMsm99SZqfW8Kjbg28J6nxxW64N2cs2x6PMxV-JPwV1xJ1tHW28dVf46NsNc3W9cwVfV6jvsZqN2vtBNkZTj0fW6QPC7S4L87t6W1tBTjW8fg_WJW84GQ2j3XpySWW7_Y6cw8vg1ngW43SSWG2JwgMmW4Ckjyx3T-mQzW5FdHJn2r5KBtW5F5D0M4GfkHjVNxGHs60Wd7HW9f-LJ327GSMnW6pPmlM81H99BW1WrcY99htNc9W6Mz3X046HBDzW4vR2Js8pmfzpW17X3JL7Syb2tW780PZz8h8qY7VVn9Wl7s6G06W2gTT-B5VSdQHW1STBwc4fdrZ7W3dF_rl6kRNd_W2jMvs52kbkzWW6ZFRFs4l5SS3W3jT3tm5G-GhMW3xmnLg3wg0R_W5f3HgD2VqLVxW4m3PcY3CK-kwV8J3Zf6QG9YrW3dmGSt1-rhnrVBy9kS7FxjNmW2h6Msp46SVwmW4n32Zv7Q5kgGW51bHLh4N7nksV9BmQZ2tPPPmV7sycw5FZqRQW4C-x5K7XV8ZtW2Kr3jv8qwzrhW1zz4xZ7Hhx_nW8CHrqK3R68m-W4NyBNV7YLRG_W4HXdsM3ZVLXsW7dbzjX1-KMlZW3dYdkk869gRjW7dKksg5c35WbW8M4Vww4gqV1PW6d4_Cy1Jrn5MW1J2gqc3bKSMWW9g2_M05ptLV_W896sk31ML4_FW4XkByb8QTNgdW7V3mHQ6Ltmy7W8Zq2WS3GTpXP3gSz1


   

Are you due to submit your CPD log by May 31, 2023? 

If you are due to submit your Continuing Professional Development (CPD) log by May 31, 

2023, please submit your activities using the online CPD log that is accessible through your 

dashboard. 

 

Detailed information about the CPD requirement is available in the Continuing Professional 

Development section of our website here. 

*Important Note: HRPA recognizes that completing CPD logs by the May 31, 2023 deadline 

may be a concern for some members. For those who may require an extension for this CPD 

period, you may do so by completing the Continuing Professional Development Extension 

Request Form. All extension requests must be submitted prior to the May 31, 2023 CPD 

deadline. 

  

   

We are committed to promoting and protecting the public interest by governing and regulating 

the practice of members, students, and firms registered with the Association in accordance 

with the Registered Human Resources Professionals Act, 2013 and our By-laws, as well as 

providing transparency regarding our disciplinary processes. For this reason, we share a 

summary of complaint matters that were recently referred to the Complaints Committee for 

review. We believe this information will help our members, students, and firms to better 

understand their duties related to promoting and protecting the public interest. 

The complaint information is being shared for transparency and educational purposes only 

and none of the allegations outlined below have been proven at this time. 

To review the Code of Ethics and Rules of Professional Conduct, as well as any professional 

guidance issued by HRPA, please visit our Professional Guidance website. 

Complaints Registered in Q1 2023 

https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGVV3q90pV1-WJV7CgX8CW3mGx3s5nDLJ6W7PMYrZ42y3xSW10Nmvj3GGSshVLHB1D3P3FlwW22VQFL5pXnMTW4FdV8B5PSFv-W48-NH47ZdL-NW4G7ZQx8fDC4dVlN1RG7sRstpW94KS-04LGNZYW7t7J0h4gWDgcW3NYCTk91DzhVW6S15Sn1VFhxkW87-2pN5SbJkXW3FBLVf3l_BcNW85LrGx678bSGV_rk4T2kfT4gV7XgcC4DSqMSVJsR8D89wJD7W895GZR7nXn7KW8j_Wtj7Q18gkW5h_V0D8Dl_PLW4LxgqC4c_Hr4W1X7b6r25D4TLN3jPNqjR40G3W4nBmmn6T7pzZ31Tg1
https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGVV3q90pV1-WJV7CgRwFW8hdKw76FHX7SW21PvHX8jpdHRW8ntRkQ6zT3_yW68wJhR8qg1jlW4Pqc6r3fx8dMW6JZ2rt1Tg5FZW1jYMFj4628b3W1qZkx66n1nQ5W84Pvxm2Tb8M-W72J38b7DSG83W5LnLB-4vpBq8VNQbN38C2sGJW3yrJbn1vjm7rW4W6ZrD355x-YW6gr3X026S55vW5WfVnn8dVH1HMyhqKdLczhWW4Pkq0-4T7p1kW4vg1s38yl-hMW3hvlm76bfwcWW2vLh1D7n67dfW2yghn93YKpgjW47SWLH5XDGD9W7trGn_4_YQNgW61Q53l2Y99XnVRs4ZQ7546wt34fv1
https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGVV3q90pV1-WJV7CgRwFW8hdKw76FHX7SW21PvHX8jpdHRW8ntRkQ6zT3_yW68wJhR8qg1jlW4Pqc6r3fx8dMW6JZ2rt1Tg5FZW1jYMFj4628b3W1qZkx66n1nQ5W84Pvxm2Tb8M-W72J38b7DSG83W5LnLB-4vpBq8VNQbN38C2sGJW3yrJbn1vjm7rW4W6ZrD355x-YW6gr3X026S55vW5WfVnn8dVH1HMyhqKdLczhWW4Pkq0-4T7p1kW4vg1s38yl-hMW3hvlm76bfwcWW2vLh1D7n67dfW2yghn93YKpgjW47SWLH5XDGD9W7trGn_4_YQNgW61Q53l2Y99XnVRs4ZQ7546wt34fv1
https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGTJkc_wwVhPLd97CgZhZW8PYGhp6bRt7mW1hTFtJ4-b8SpW13N01C8KRmHkW2KHDXk95kH1QW4kQxhk8NTjZqW2SyZ3r8srvgsW4lZZ7v2MwYZKW8WCfBP88BgwWW18kZ4M5Rfy--TC96l6jzf5pN4HkqRNGv2HbN33M5dgk22cbN8B3WpRr7YxNW5dPmF88wwZm0W6lKW_r99WYm1W72QW1181WhzmW2GZ5md7RGrVlN4tlKXLSSypJW62Y-sY8w27qCW7yy94d1KbPNgW27VNrv297v0BN3k5vMHyncb-W5_yYkn5Ts__QW5Yt8GS7FSj_MW5yDYr88xhrYpW8-WBLg8R2275W89HhT-4zsD2JW78S8bP5CRs2VW589M4G8rpg0KW10lwV25zCMdGW6Dxh0L6tMhfvW18SrpV2GWKQdW22WZN38kMrzjW5YpjzQ2cM67lW6tZ9CW7zJdPMW7PNxgs3Lk-p3V1jd5p3_KkQpVDhWYw2Z9dccW7c0wHW31LNH8W3yB3Bm5FwB8SW5jBxZS8GykGkW6SnT474qdlbTN1D5p6wdS53-W1p4g4d5YcZtcV-qWjS7g9fxpW2DZZZD4jRR1gW6GF66Z4P0Z7lVjp2sF8gZ-mWW8LsH_M1b_60zW7p0bJk4jJrDmW8FKlnz93jNT_W8pZRt06dbzgzW7stmxM27ZcfrW3KRGM788LFFXN5hMm1bFV39bVXHDcr7MFM7LW6v-5N07S4nhbW6qqmvy8lVV_8W5yMtDH3rgP4XN28DfP1pNCqcW88qwGm57w0vNW3rYz9k4csytTN8L_x77gTFJxW5_mSmK7vMCgCW41Q_h748HybCW7sjZp43H4twNW453MB51Sy104W1DtCJf9jyvTJW68CnPc3bh3QlW4KxBhq1Ntc00W18J25m8JKr7ZW6MJjNS6YbfpzW6cLJD96zvlz5W73mSpQ9g8Z90W7Dd0P_690kqrW8xG4QS2X5MmdW4kyMvs1Ky3ZgW4CKMfx7LwGYvW2Z6gqq7fJDN9N8bbNNydc0wWVkF5rk7_qVYtW1SBD4f9gxvX2W140hlz85k7vsW1RCK6B3l0JxlN4_NL1vftF2HW5GNYh8823LsdW2-C_YM6p60jTMDLLMmSpJkXW99PRPp2StmtwW9h4LP66KHg0xW4Lz7tQ6J2FbbW64c8XZ6lWVlWW4fPsfH16SGb_N1zfd06SrWVVN2bXK-rZG63rW4Pvys_7tgd_PW7dW7TF2_TGy_W3wM_xy4BM1prVw9Hmf2MKp2tW4CDQb56NcXPKW57pF6V58S3MsW6nXfFZ7VjyxgW4McwrR4Z_8z0W74FYX033ChCrW973NLD1wSClKW6q3XVz40KlF9W2XfXN84WfkcTW1Sv-Wd3X-RcxW6yY9qJ4hJ_cfW5GmGrz3jfVbJW4NsMbc2cKWfzW7h0jc83ZX2cWV-hW4h528sMgW2HHK001Q08DpW3sxT3t50fsp7W4z7GNB9bD6G6N82hPDTyZNKhVTV6ym8cRKFhW46bgqn3_RSGfV6dP4R56YzwcW2Nrkwv1B8_jNW58nvL14Wzf2xW1GBGb34tHh50W1HPmd18tM8DfN5swkJmR-PG1W6hfyfV6flT4yW7Lbljm6f5_8pW192DgX5G7VBHW8Gr2FJ36sP8PW1c44sg14LVJz3mG01
https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGW93q90JV1-WJV7CgzXsW4qSlsD4M42q9V9_XyK896V-RW4rRsfK7WS19RN3SLsNSYxTVfVwJ9Tk1_sB01W3lzr0-80dSf0W3pgfKQ8hY24FN4TKYzmRdcJWW58VCWS2Wb1jgW4nkgNM36dlW_Mj0MSksRS_wW7GfGdl8Bl_BPW6bQWg553_SSqW4q9jzJ6CgJ0cW7RCMcs1Kck09W7-XSJj9d1pG2W4rMgq185Zt6VW2FMjdR796pMZW480zz4374NhgW4CFbQ94GhN7yW8nQSN78N2CD9W7mG-SG99lqfKW61mD0X4xw9f2N8S7dPXPK6ccW1MYtVy1NzgPCW3j3ypB1qRBH4W8QDxK06qqZLqW3XvlVb8Ds5Lw35KH1
https://ckxqn04.na1.hubspotlinks.com/Ctc/OP+113/cKxqN04/VX1HDX8v4WMkW2YTcTW94Dn0qW76My974YZKBBN65wGT_3q8_wV1-WJV7CgLYJW4d90sn44CHmDW3xnN143MhCjNVGVRWG3ZN9bpW78X1kS3n9BHBW1gNQbx5fQDFMN86VX8RNyGn5W1Qd0Nw2wHT0cW7FfnHF1-TXZmW5C7M-D6QGqRYW57DGk42hZJDTW1DNbY26STnh-W3WHmyv76JSgDW6Ck08T6PVbq9W8_X0P63RR9DzW2x-7GH1Pm674W37DLHN4SSRVmM2dj6dPQBNgW38s7nn25hz9JW62GpH_29vMcPVnbvw22stb603gtP1


Case: C-2022-14 

Date complaint filed: December 12, 2022 

Summary: It is alleged that the registrant did not act professionally when responding to a 

workplace safety issue. Specifically, it is alleged that the registrant acted in a manner that 

knowingly condoned illegal activity and disregarded an imminent risk of serious bodily harm or 

death. Furthermore, it is also alleged that the registrant did not balance organizational and 

employee needs and interests, or take reasonable steps to correct false or misleading 

statements. It is alleged that the registrant was not alert to, or make appropriate 

accommodations for, those who are vulnerable and failed to keep up to date with law, HRPA 

guidance and other requirements relevant to the practice of Human Resources. It is alleged 

the registrant did not adequately promote fair and equitable treatment of everyone in the 

workplace, or advocate for policies that foster fair, consistent, inclusive and equitable 

treatment. Lastly, it is alleged the registrant failed to act in the best interest of others by failing 

to address the impact of management plans and decisions on people, and by failing to provide 

full and accurate information. 

Code/Rule: Professionalism, s 7, 8, 9; Trustworthiness, s. 2, 9; Respect, s. 2, 4, 7; 

Competence, s. 2, 3, 6; Equity and Fairness, s. 2, 3; Best Interest of Others, s. 2, 3 

Case: C-2023-01 

Date complaint filed: January 19, 2023 

Summary: It is alleged that the registrant failed to respect the principles of equity, diversity, 

inclusion and belonging by engaging in bullying and harassing behaviour towards an racialized 

employee. Furthermore, it is also alleged that the registrant acted in a retaliatory manner when 

an employee exercised their rights. Lastly, it is alleged the registrant failed to promote and 

maintain a healthy, safe and inclusive workplace, and failed to inform on significant, inherent 

and reasonably foreseeable risks associated with a recommendation. 

Code/Rule: Professionalism, s. 10; Respect, s. 3; Competence, s. 8; Equity and Fairness, s. 1 

Case: C-2023-02 

Date complaint filed: February 2, 2023 

Summary: It is alleged that the registrant failed to act professionally during a licensing exam 

and subsequent investigation. Specifically, it is alleged that the registrant failed to understand 

their obligations to, and practice under the spirit and rule of relevant laws and regulations, 



HRPA’s Code of Ethics and Rules of Professional Conduct and additional professional 

directives. Furthermore, it is alleged that the registrant failed to accept responsibility for their 

decisions and actions, and provided inaccurate and misleading information. 

Code/Rule: Professionalism, s. 1, 3, 12  

Case: C-2023-03 

Date complaint filed: February 10, 2023 

Summary: It is alleged that the registrant failed to act professionally in the role of board chair. 

Specifically, it is alleged that the registrant failed to understand their obligations to, and 

practice under the spirit and rile of relevant laws and regulations, HRPA’s Code of Ethics and 

Rules of Professional Conduct, and additional professional directives. It is alleged that the 

registrant practiced under conditions or situations which could impair the dignity of the 

profession, and engaged in retaliatory behaviour. Furthermore, it is alleged that the registrant 

did not identify or explain the risks associated with individual or group conduct/actions that re 

incompetent, unethical, or unlawful, and failed to provide information that is truthful, accurate, 

and contains all relevant details. It is also alleged that the registrant failed to treat colleagues 

with respect, and failed to promote and maintain and healthy, safe, and inclusive workplace. It 

is alleged the registrant failed to practice only in areas in which they have appropriate 

knowledge and skills. Lastly, it is alleged the registrant did not respect the principles of equity, 

diversity, inclusion and belonging, nor foster an environment that offers safety, belonging and 

inclusion for all.  

Code/Rule: Professionalism, s. 1, 2, 3, 7, 10, 12; Trustworthiness, s. 1, 6, 7; Respect, s. 1, 3, 

5, 8; Competence, s. 1, 2, 3; Equity and Fairness, s. 1, 3, 4 

Case: C-2023-04 

Date complaint filed: February 24, 2023 

Summary: It is alleged that the registrant failed to disclose a conflict or potential conflict of 

interest relevant to the stakeholders when advising on an employment matter. Furthermore, it 

is alleged that the registrant failed to make a reasonable effort to ensure they had all relevant 

information before they provided an opinion. Lastly, it is alleged the registrant failed to provide 

full and accurate information and withheld information from parties who have a right to know. 

Code/Rule: Professionalism, s. 6. Trustworthiness, s. 4, 7; Competence, s. 6; Best Interest of 

Others, s. 3. 



Complaints Disposed of in Q1 2023 

Case: C-2021-10 

Date Complaint Filed: July 5, 2021 

Summary: It is alleged that the member breached the Rules of Professional Conduct: 

• Chapter II Division V: Confidentiality 

• Chapter II Division III: Dignity in the Workplace 

• Chapter V: General Duties Toward Employers, Employees, The Profession and the Public, 

• Chapter VIII: Specific Duties When Managing or Supervising Others, 

• Chapter II Division I: Competence 

• Chapter II Division II: Legal Requirements, 

• Chapter V General Duties Toward Employers, Employees, the Profession, and the Public, 

• Chapter VI 

• Chapter VIII: Specific Duties When Managing or Supervising Others 

Date & Decision of the Complaints Committee: January 24, 2023. No referral to Discipline. 

Letter of Caution Issued. 

Case: C-2021-11 

Date Complaint Filed: July 5, 2021 

Summary: It is alleged that the member breached the Rules of Professional Conduct: 

• Chapter II Division V: Confidentiality 

• Chapter II Division III: Dignity in the Workplace 

• Chapter V: General Duties Toward Employers, Employees, The Profession and the Public, 

• Chapter VIII: Specific Duties When Managing or Supervising Others, 

• Chapter II Division I: Competence 

• Chapter II Division II: Legal Requirements, 

• Chapter V General Duties Toward Employers, Employees, the Profession, and the Public, 

• Chapter VI 

• Chapter VIII: Specific Duties When Managing or Supervising Others 

Date & Decision of the Complaints Committee: January 24, 2023. No referral to Discipline. 

Letter of Caution Issued. 

Case: C-2021-12 



Date Complaint Filed: July 5, 2021 

Summary: It is alleged that the member breached the Rules of Professional Conduct: 

• Chapter II Division V: Confidentiality 

• Chapter II Division III: Dignity in the Workplace 

• Chapter V: General Duties Toward Employers, Employees, The Profession and the Public, 

• Chapter VIII: Specific Duties When Managing or Supervising Others, 

• Chapter II Division I: Competence 

• Chapter II Division II: Legal Requirements, 

• Chapter V General Duties Toward Employers, Employees, the Profession, and the Public, 

• Chapter VI 

• Chapter VIII: Specific Duties When Managing or Supervising Others 

Date & Decision of the Complaints Committee: January 24, 2023. No referral to Discipline. 

Case: C-2021-13 

Date Complaint Filed: July 5, 2021 

Summary: It is alleged that the member breached the Rules of Professional Conduct: 

• Chapter II Division V: Confidentiality 

• Chapter II Division III: Dignity in the Workplace 

• Chapter V: General Duties Toward Employers, Employees, The Profession and the Public, 

• Chapter VIII: Specific Duties When Managing or Supervising Others, 

• Chapter II Division I: Competence 

• Chapter II Division II: Legal Requirements, 

• Chapter V General Duties Toward Employers, Employees, the Profession, and the Public, 

• Chapter VI 

• Chapter VIII: Specific Duties When Managing or Supervising Others 

Date & Decision of the Complaints Committee: January 24, 2023. No referral to Discipline. 

Letter of Caution issued. 

  

   

In accordance with sections 13.06 and 13.07 of the By-laws and the Registered Human 

Resources Professionals Act, 2013, HRPA publishes Notices of Hearings and any decisions 



rendered by the Discipline Committee concerning registrants facing allegations of professional 

misconduct or incompetence. There are currently two Notices of Hearings. 

  

A motion to stay the allegations has been scheduled for April 21, 2023. The referral was 

made to the Discipline Committee on September 23, 2022 and the Notice of Hearing has been 

served to the registrant. The motion will be held virtually and is open to the public. 

 

To attend the Discipline Committee hearing as an observer, please contact the Office of the 

Registrar at registrar@hrpa.ca for more details. 

 

To access the current Notices of Hearing, the hearing schedule, and full decisions of the 

Discipline Committee please visit the Discipline section of HRPA’s website. 

  

   

Need Assistance? 

We are available via phone, email, and phone appointment Monday – Friday from 8:30AM – 

5:00PM. If you require assistance or have any questions, please contact us and we will be 

happy to help. 

416.923.2324 | Toll-Free: 1.800.387.1311 | Phone Appointment | registrar@hrpa.ca  

  

Human Resources Professionals Association (HRPA), 150 Bloor Street West, Suite 200, Toronto, Ontario  

Manage preferences  
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