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1) HRP A is committed to maintaining equal opportunity in employment, recognizing its
obligations and responsibilities as an employer and leader in the community.

2) HRP A is committed to promoting a positive and inclusive environment for all individuals

regardless of age, ancestry, colour, race, citizenship, ethnic origin, place of origin, creed,
disability, family status, marital status (including single status), gender identity, gender
expression, record of offences, sex (including pregnancy and breastfeeding) and sexual

orientation.

3) We will make decisions on hiring, promotion, rewards and other resource issues based on
merit. Merit includes a person's qualifications, ability and performance.

Accommodation 

1) Accommodation is provided in accordance with the principles of dignity, individualization
and inclusion. HRP A works cooperatively, and in a spirit of respect, with all partners in the
accommodation process.

2) The purpose of this policy is to:

• Ensure that all members of the organization are aware of their rights and
responsibilities under the Ontario Human Rights Code and the Accessibility for
Ontarians with Disabilities Act, 2005 with respect to accommodation;














