20 HRPA Outstanding CHRP Award - 2011

Overview

This award recognizes a member who has received the CHRP designation in 2010 and
has made a significant contribution to their place of employment. The primary focus
of the award is demonstrating results achieved through translating knowledge
gained into successful practices within the organization. Additional consideration is
given to participation in community volunteer activities and involvement in HRPA at
the chapter or provincial level.

Award Criteria:

= Be an HRPA member who has received the CHRP designation between
January 01, 2010 and December 31, 2010 (required);
= Have a minimum of three years membership in HRPA (required);

AND:

1. Show a measurable contribution to their place of employment (points
75/100)
2. Show active involvement in community/volunteer activities (points 15/100)

3. Be Involved in HRPA at the chapter or provincial level (points 10/100)

Submission Requirements:

Applications must include a current resume and the submission must address the three
criteria above with specific examples supporting each criteria.

Award Entitlements:

e Award presented by CEO and Board Chair at the HRPA Volunteer & Leadership
Awards ceremony.

e One night paid accommodation for recipient (at HRPA designated hotel) and travel
to and from the event (in accordance with HRPA’s travel expense policy)

e One awards event pass for a guest of the recipient

e Inclusion in any editorial coverage on awards
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Assessment Criteria:

HRPA Outstanding CHRP Award - 2011

Overview

(1)

Overall contribution to
place of employment

()

Actively involved in
community/volunteer
activities

(3)

Involvement at HRPA —
chapter or provincial level

Developed significant new
concepts and approaches
that have been successfully
applied in organizations
settings and have
application in the broader
HR profession

Mentorship of students and
HR practitioners whether or
not they are working towards
their CHRP

Participation at chapter and/or
community activities, local
colleges and universities

Demonstrated dedication to
ongoing involvement with
chapter or at the provincial
level

Responsible and
accountable for the
design/development of an
HR plan or program

Coordinated HR functional
programs and plans within
the organization

Involvement in sharing a
specific HR talent or skill with
the community through
participation on boards or
committees i.e. not for profit
associations

Assists in the efficient
management of chapter,
recognizes chapter
management,
communication,
programming and chapter
projects i.e. written
objectives for chapter,
establishment and adherence
to budgets etc.

Over an extended period of
time, the individual has
advanced or assisted in
advancing workplace
learning and performance

An ambassador exemplifying
membership in the chapter
and HRPA
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