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The HRPA Chapter of Excellence Award is presented to the Chapter with the greatest 
achievement in the development of the Chapter during the relevant membership year. 

This award recognizes excellence in Chapter initiatives that support HRPA’s strategic 
plan. This includes the development of new, or the enhancement of existing programs 
and services.    

Award Criteria: 

A detailed submission outlining how the Chapter has met the four award criteria; please 
format your submission to provide specific examples under each of the three criteria and 
explain the outcome relative to the goal and how they are linked to the strategic plan. 
 

1. Achievement of the goals set within Chapter’s strategic and/or operational plans 
that are aligned with the HRPA’s strategic plan (points 40/100). 

2. Partnership development (points 20/100); 
3. Promotion of the HR profession in the community (points 20/100); 
4. Development of new, or enhancement of existing, member programs and 

services (points 20/100); 

Submission Requirements: 

Applications must be submitted by the Chapter president or their designate, and must 
reflect information for accomplishments in the membership year specified on the 
application form.  

Award Entitlements: 

• Award presented by CEO and Board Chair at the 2011 HRPA Volunteer & 
Leadership Awards ceremony. 

• One nights paid accommodation for recipient (at HRPA designated hotel) and 
travel to and from the  event (in accordance with HRPA’s travel expense policy, 
and inclusive of any scheduled Chapter President’s meeting) 

• One awards event pass for a guest of the recipient 
• Coverage of the cost of professional development activities for the winning 

Chapter’s members in the following fiscal year, to a maximum of $5,000 
• Inclusion in any editorial coverage on awards 

 



 

  2 of 2 

1 of 2 

 HRPA Chapter of Excellence Award - 2011 

Overview  

Assessment Criteria: 

(1) 
Achievement 

of Chapter 
Goals & 
Strategic  

Alignment 

(2) 

Partnership 
Development 

(3) 
Promotion of the HR 

profession in HR 
community 

(4) 
Development of new or 
enhancement of existing 

programs and services 

Link Chapter 
activities to 
HRPA strategic 
imperatives 

Involvement with 
community 
organizations; may 
include IAPA and 
CSTD 

Mentoring Board development; 
governance, succession 
planning activities 

 Participation in 
HRPA activities; may 
include regional 
conference 
development, 
government 
relations 
consultation; PD in a 
box 

Scholarships and/or 
presentations with 
colleges/universities 
promoting the association 

Initiatives that support 
member development 
may include; member 
networking events, 
Chapter member 
communication 
programs 

 Joint ventures with 
other Chapter 
associations 

Advocacy with municipal 
government 

Member recruitment 
and retention programs 

  Service to broader 
community; may include 
membership in chamber 
of commerce, rotary club 

Chapter communication 
programs 

 

 


