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      The HRPA Innovation Award is presented in recognition of a winning Chapter whose 
innovative program or initiative best supports its membership and success of the 
Chapter during the relevant membership year. 

Award Criteria: 

A detailed submission outlining how the Chapter has met the three award criteria; 
please format your submission to provide specific examples under each of the three 
criteria. 

 
1. Must be a NEW innovative Chapter program or initiative that was in the 

relevant specified membership year – see application form (points 35/100); 
2. Must focus on how the program or initiative has contributed to the success of 

the HRPA and how HRPA members have benefitted (points 35/100).    
3. Must provide an overview of the strategy, implementation and outcome 

details (points 30/100); 

Submission Requirements: 

Applications must be submitted by the Chapter President, Chapter committee chair 
or their designate, and must reflect information for accomplishments in the 
membership year specified on the application form.   

Award Entitlements: 

• Award presented by CEO and Board Chair at the 2011 HRPA Volunteer & 
Leadership Awards ceremony. 

• One nights paid accommodation for recipient (at HRPA designated hotel) and 
travel to and from the  event (in accordance with HRPA’s travel expense 
policy, and inclusive of any scheduled Chapter President’s meeting) 

• One awards event pass for a guest of the recipient 
• Four complimentary  passes for the next available annual conference (non 

transferrable) 
• Inclusion of innovative practices information in HRPA’s online Chapter 

Management Centre 
• Inclusion in any editorial coverage on awards 
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Assessment Criteria: 

(1) 
Program 

Innovation 

(2) 
Program Benefit 

to members 

(3) 

Overview of program 
implementation, outcome & 

link to strategy 

The extent that the initiative 
is “out of the box” for the 
specific Chapter; creativity; 
how the program integrates 
with other Chapter activities; 
the degree of planning prior 
to executive 

May include; educational and 
professional development 
perspective; outreach; new 
member opportunities 

Describe the new innovative 
program, the outcome and 
how it linked to the strategic 
goals of the Chapter. 

 Achievement of outcomes Alignment with the HRPA 
strategic plan 

 


